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INTRODUCTION

Ge�deØ ØefeØè ö¡ öhe è¡ciax� c�xö�Øax� a�d Íè5ch¡x¡gicax chaØacöeØièöicè a�d
Ø¡xeè öhaö è¡cieöieè aööØib�öe ö¡ i�di(id�axè baèed ¡� öheiØ ÍeØcei(ed
bi¡x¡gicax èe4¤ Theèe Ø¡xeè e�c¡�Íaèè a bØ¡ad Øa�ge ¡f ide�öiöieè�
beha(i¡Øè� a�d e4Íecöaöi¡�è öhaö e4öe�d be5¡�d bi¡x¡gicax diffeØe�ceè
a�d aØe èhaÍed b5 hièö¡Øicax� c�xö�Øax� a�d è¡ciax i�fx�e�ceè¤ O(eØ öi�e�
öheèe è¡cieöax c¡�èöØ�cöè aØe i�öeØ�axiAed� f¡Ø�i�g èöeØe¡ö5Íeè öhaö
c¡�öØib�öe ö¡ ��c¡�èci¡�è biaèeè¤ Theèe biaèeè aØe ¡föe� Øefxecöed i�
xa,è� �¡Ø�è� a�d Øeg�xaöi¡�è� ÍeØÍeö�aöi�g diècØi�i�aöi¡� a�d i�eÔ�axiö5¤

The g¡ax ¡f ge�deØ eÔ�axiö5 i�iöiaöi(eè iè ö¡ e�è�Øe öhaö i�di(id�axè ¡f axx
ge�deØè ha(e eÔ�ax Øighöè� ØeèÍ¡�èibixiöieè� a�d ¡ÍÍ¡Øö��iöieè i� e(eØ5
aèÍecö ¡f xife� i�cx�di�g è¡ciax� ec¡�¡�ic� a�d Í¡xiöicax èÍheØeè¤ S�ch
i�iöiaöi(eè ,¡Ør ö¡ exi�i�aöe baØØieØè è¡ öhaö ge�deØ d¡eè �¡ö dicöaöe
acceèè ö¡ Øeè¡�Øceè� be�efiöè� ¡Ø decièi¡�Ì�ari�g Í¡,eØ¤ AföeØ axx� ge�deØ
eÔ�axiö5 iè ce�öeØed aØ¡��d h��a� Øighöè a�d f¡Ø öhaö �aööeØ öhiè g¡ax
haè bee� ¡�öxi�ed i� SDGè a�d CEDAW¤ 

Ge�deØ eÔ�axiö5 iè a f¡��daöi¡�ax ÍØi�ciÍxe ¡f è¡ciax j�èöice a�d
è�èöai�abxe de(ex¡Í�e�ö� e�è�Øi�g öhaö axx i�di(id�axè� ØegaØdxeèè ¡f
ge�deØ� ha(e eÔ�ax acceèè ö¡ ¡ÍÍ¡Øö��iöieè� Øeè¡�Øceè� a�d decièi¡�Ì
�ari�g ÍØ¡ceèèeè¤ Be5¡�d iöè i�öØi�èic (ax�e aè a h��a� Øighö� ge�deØ
eÔ�axiö5 dØi(eè ec¡�¡�ic gØ¡,öh� f¡èöeØè i��¡(aöi¡�� a�d èöØe�göhe�è
c¡����iöieè¤ H¡,e(eØ� ÍeØèièöe�ö dièÍaØiöieè i� ØeÍØeèe�öaöi¡�� Ía5�
ed�caöi¡�� a�d xeadeØèhiÍ ¡ÍÍ¡Øö��iöieè �eceèèiöaöe ÍØ¡acöi(e èöØaöegieè
ö¡ cx¡èe öhe ge�deØ gaÍ¤ 

I� öhe c¡�öe4ö ¡f i�d�èöØiax ÍaØrè� ge�deØ eÔ�axiö5 öØa�èce�dè �¡Øax
i�ÍeØaöi(eè a�d bec¡�eè a èöØaöegic aèèeö¤ I�d�èöØiax ÍaØrè� aè h�bè ¡f
ec¡�¡�ic acöi(iö5 a�d i��¡(aöi¡�� Íxa5 a cØiöicax Ø¡xe i� ad(a�ci�g
i�cx�èi(e de(ex¡Í�e�ö¤ Yeö� ge�deØ i�eÔ�axiö5 ¡föe� c�Øöaixè öheiØ
Í¡öe�öiax b5 xi�iöi�g ,¡�e�Ýè ÍaØöiciÍaöi¡� i� ècie�öific� öech�icax� a�d
xeadeØèhiÍ Ø¡xeè¤ BaØØieØè è�ch aè ge�deØÌbxi�d i�fØaèöØ�cö�Øe� i�è�fficie�ö
è¡ciax ÍØ¡öecöi¡�è� a�d i�adeÔ�aöe c¡����iö5 e�gage�e�ö f�ØöheØ
e4aceØbaöe öhiè e4cx�èi¡�¤ AddØeèèi�g öheèe ièè�eè iè (iöax f¡Ø cØeaöi�g
i�cx�èi(e Ìi�d�èöØiax ÍaØrè  öhaö i�öegØaöe eÔ�axiö5 ax¡�gèide
e�(iØ¡��e�öax a�d ec¡�¡�ic g¡axè¤ Thiè ca� be achie(ed öhØ¡�gh
öØa�èiöi¡�i�g ö¡ Ec¡ÌI�d�èöØiax PaØrè ÀEIPÁ¤
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The International EIP Framework 2¤0 highlights gender equality as a
core social requirement for EIPs¤ It underscores the importance of fair
employment conditions� including equitable wages� social
protections� and recognition of workers¨ rights such as maternity
leave¤ GenderÌresponsive policies� such as equal pay� flexible work
arrangements� gender considering infrastructure� childcare services�
safe working environments� and safe transport arrangements not only
support women but also enhance economic performance and
workforce productivity¤ 

Integrating a gender lens into decisionÌmaking processes is critical¤
Social infrastructure and management systems within EIPs must
address the differing needs of men and women while upholding equal
rights¤ This approach requires industrial parks to incorporate gender
considerations into the design and management of facilities such as
medical centers� vocational training institutes� and public spaces�
ensuring that infrastructure is accessible� safe� and equitable¤ 

Despite progress in promoting gender equality� challenges such as
underrepresentation in technical fields� limited training
opportunities� and workplace violence persist¤ Women often occupy
lowÌskill positions with fewer chances for career advancement�
exacerbated by employers¨ reluctance to invest in their training¤
Industrial parks must address these disparities by ensuring equal
access to capacityÌbuilding programs� skills training� fostering safe
working environments� and implementing genderÌsensitive
occupational health and safety ÀOHSÁ measures¤ 

The success of industrial parks in fostering economic growth and
attracting investments relies heavily on their ability to draw skilled
labor from nearby areas¤ However� weak infrastructure
disproportionately impacts women� limiting their mobility and
workforce participation¤ Issues such as poor lighting� unsafe transit
areas� and inadequate facilities exacerbate risks of harassment and
violence¤ GenderÌsensitive infrastructure planning� including
enhanced street lighting and safer public spaces� is essential to
ensuring that all workers can benefit equitably¤ 
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ADVANCING GENDER EQUALITY IN THE INDUSTRIAL
SECTOR 

I� öhe i�d�èöØiax èecö¡Ø� ,¡�e� �are �Í aÍÍØ¡4i�aöex5 40% ¡f öhe
,¡Ørf¡Øce ÀUNIDO 2020Á ¤ H¡,e(eØ� ,¡�e�Ìxed �icØ¡� è�axx� a�d �edi��
e�öeØÍØièeè ÀMSMEèÁ aØe ge�eØaxx5 è�axxeØ� xeèè ÍØ¡fiöabxe� a�d face
gØeaöeØ fi�a�ciax c¡�èöØai�öè öha� öh¡èe xed b5 �e�¤ W¡�e� aØe axè¡
��deØØeÍØeèe�öed i� decièi¡�Ì�ari�g Ø¡xeè� ,iöh öhe �aj¡Øiö5 e�Íx¡5ed
i� ad�i�ièöØaöi(e Í¡èiöi¡�è ØaöheØ öha� i� Scie�ce� Tech�¡x¡g5�
E�gi�eeØi�g� a�d Maöhe�aöicè ÀSTEMÁÌØexaöed fiexdè è�ch aè e�gi�eeØi�g�
i�f¡Ø�aöi¡� a�d c¡����icaöi¡� öech�¡x¡g5 ÀICTÁ� a�d c¡�èöØ�cöi¡�¤ 

Gx¡baxx5� ,¡�e� ¡�x5 h¡xd aÍÍØ¡4i�aöex5 24% ¡f èe�i¡Ø a�d �iddxe
�a�age�e�ö Í¡èiöi¡�è ÀUN W¡�e� 2023Á ,iöh eÔ�axx5 x¡, ÍeØce�öage ¡f
fiØ� ¡,�eØèhiÍ¤ Pxeöh¡Øa ¡f èö�dieè ha(e bee� c¡�d�cöed ö¡ e4a�i�e ,h5
öhiè iè öhe caèe a�d iö iè f¡��d öhaö a�¡�g öhe �ai� Øeaè¡� bei�g
��c¡�èci¡�è biaèeè öhaö affecöè i�(eèö�e�ö decièi¡�è¤ Maxe i�(eèö¡Øè aØe
�¡Øe xirex5 ö¡ i�(eèö i� �axe e�öØeÍØe�e�Øè¤ W¡�e� aØe �è�axx5 ¡ffeØed
x¡,eØ (ax�aöi¡�è ,hich Í�èheè öhe� a,a5 fØ¡� èhaØe ¡,�eØèhiÍ¤ Thiè
èiö�aöi¡� iè e4aceØbaöed b5 öhe facö öhaö xeèè öha� 3% ¡f (e�ö�Øe caÍiöax
öhaö iè i�(eèöed i� ,¡�e� xed c¡�Ía�ieè ÀIFC� Oxi(eØ W5�a�� R¡crCØeer
2019Á¤ O�x5 7% ¡f èeed f��di�g caÍiöax i� e�eØgi�g �aØreöè ,e�ö ö¡
,¡�e�Ìxed c¡�Ía�ieè¤ 

Lab¡Ø f¡Øce� fe�axe À% ¡f ö¡öax xab¡Ø f¡ØceÁ

S¡�Øce� ILO daöa ØeöØie(ed fØ¡� W¡Øxd Ba�r Ge�deØ Daöa P¡Øöax ÀOcö 2024Á
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UNIDO’s Vision on Advancing Gender Equality

The United Nations Industrial Development Organization ÀUNIDOÁ is
dedicated to advancing gender equality as a cornerstone of its
mission to promote inclusive and sustainable industrial development
ÀISIDÁ¤ UNIDO envisions a world where women and men have equal
opportunities to lead� participate in� and benefit from industrial
growth that is both inclusive and environmentally sustainable¤ This
vision reflects the organizationÝs recognition that gender equality is
not only a fundamental human right but also a critical driver of
economic and social development¤

To operationalize this commitment� UNIDO integrates gender equality
into all its programs� ensuring that the principles of inclusivity and
fairness are embedded in its initiatives¤ One such initiative is well
translated through the Global EcoÌIndustrial Parks Programme
ÀGEIPPÁ� which seeks to enhance the environmental� economic� and
social performance of industrial parks worldwide¤ Through GEIPP�
UNIDO actively promotes genderÌresponsive approaches� ensuring
that women and men have equal access to resources� opportunities�
and decisionÌmaking roles within these industrial ecosystems¤ This
includes fostering access to skills training� financial resources� and
leadership opportunities while also challenging gender norms that
perpetuate inequality in the workplace and beyond¤ 

Representation of women� by seniority� STEM vs¤ nonÌSTEM roles
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The implementation of gender equality in industrial parks requires
addressing three primary challenges¤ First� women often fail to benefit
equitably from the establishment of industrial parks� despite the
significant potential of these parks to leverage skilled workers from local
communities¤ This disparity largely arises from women¨s
underrepresentation in scientific and technical fields¤ Second� inadequate
or genderÌblind infrastructure planning and service delivery frequently
creates barriers that hinder womenÝs participation in the workforce�
limiting accessibility and inclusion¤ Finally� insufficient community
engagement prevents industrial parks from integrating small� medium�
and microÌenterprises ÀSMEsÁ� where womenÝs paid labor is often
concentrated� into their operations¤ 

To address these challenges� the Global EcoÌIndustrial Park Programme
ÀGEIPPÁ developed a Gender SelfÌAssessment Tool� designed for use by
industrial park management entities and tenant companies¤ The tool
supports the transition of industrial parks into EcoÌIndustrial Parks ÀEIPsÁ
by aligning operations with the International EIP Framework 2¤0� which
identifies gender equality as a key social requirement alongside
compliance with national regulations¤

The Gender SelfÌAssessment Tool enables organizations to evaluate their
status regarding gender equality and develop actionable workplans to
achieve inclusion and equal opportunities for men and women¤ The tool
assesses performance across several dimensions of company operations�
divided into topical components� and assists organizations in designing
shortÌ� mediumÌ� and longÌterm actions to manage genderÌrelated
challenges effectively¤ 

For an overview of the tool� please scan this barcode� 

GENDER SELF-ASSESSMENT TOOL FOR INDUSTRIAL
PARKS AND TENANT COMPANIES
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The assessment comprises 10 components designed to address
corporate policies� operations� and practices� promoting equity�
inclusion� nonÌdiscrimination� and gender equality across industrial
parks and tenant companies¤ These components include� 

The aboveÌmentioned component is then broken down to 32
elements that industrial park management and tenant companies
are required to evaluate internally¤ Each element is accompanied by
a detailed description to facilitate the assessment of whether the
park or company fully� partially© does not comply with the said
element© or if it is not applicable to the company¨s context¤

With the development of EIP standards at the horizon� the Gender
SelfÌAssessment Tool has proven invaluable in raising awareness
among companies about their gender performance¤ By empowering
organizations to autonomously create action plans for
improvement� the tool fosters meaningful progress in gender
equality� positioning industrial parks to align with broader
sustainable development goals¤ 
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C¡x¡�bia haè eèöabxièhed a èöØ¡�g xegax fØa�e,¡Ør ö¡ ÍØ¡�¡öe ge�deØ
eÔ�axiö5¤ T¡ daöe� öhe c¡��öØ5 haè i�Íxe�e�öed 64 Øeg�xaö¡Ø5 i�èöØ��e�öè
ai�ed aö f¡èöeØi�g i�cx�èi(iö5 a�d eÔ�iö5� ,iöh �i�e èÍecificaxx5 deèig�ed
ö¡ ad(a�ce ,¡�e�Ýè ec¡�¡�ic a�ö¡�¡�5� è�ÍÍ¡Øö i�c¡�e ge�eØaöi¡��
a�d b¡xèöeØ e�öØeÍØe�e�ØèhiÍ¤ Ke5 Øeg�xaöi¡�è a�d èöØaöegieè i�cx�de�

Lab¡Ø EÔ�axiö5 ,iöh a� Eöh�ic a�d Ge�deØ AÍÍØ¡ach� A ÍØ¡gØa�
i�öØ¡d�ced b5 öhe Mi�ièöØ5 ¡f I�d�èöØ5 ö¡ ÍØ¡�¡öe eÔ�axiö5 i�
e�Íx¡5�e�ö� e�ÍhaèiAi�g b¡öh ge�deØ a�d eöh�ic i�cx�èi(iö5¤
W¡�e� LeadeØè� A� i�iöiaöi(e xed b5 öhe Mi�ièöØ5 ¡f TØade ö¡ è�ÍÍ¡Øö
fe�axe e�öØeÍØe�e�ØèhiÍ a�d xeadeØèhiÍ de(ex¡Í�e�ö¤
Naöi¡�ax De(ex¡Í�e�ö Pxa�� A c¡�ÍØehe�èi(e èöØaöeg5 b5 öhe Naöi¡�ax
Pxa��i�g DeÍaØö�e�ö� ,hich i�cx�deè èÍecific g¡axè ai�ed aö
ad(a�ci�g ge�deØ eÔ�axiö5¤

Wiöhi� öhiè xa�dècaÍe ¡f ÍØ¡gØeèèi(e Í¡xicieè� Z¡�a FØa�ca dex Ca�ca ÀZFCÁ�
GEIPP C¡x¡�bia ÍØi¡Øiö5 i�d�èöØiax ÍaØr� haè e�eØged aè a re5 Íxa5eØ i�
öØa�èxaöi�g öheèe �aöi¡�ax �a�daöeè i�ö¡ acöi¡�abxe cha�ge¤ SeØ(i�g aè a�
ec¡�¡�ic h�b f¡Ø iöè è�ØØ¡��di�g c¡����iö5� ZFC haè �¡ö ¡�x5 cØeaöed
e�Íx¡5�e�ö ¡ÍÍ¡Øö��iöieè b�ö haè axè¡ bec¡�e a öeèöi�g gØ¡��d f¡Ø
i��¡(aöi(e ge�deØ �ai�èöØea�i�g ÍØacöiceè¤ The j¡�Ø�e5 ¡f ZFC ö¡,aØd
f¡èöeØi�g ge�deØ eÔ�axiö5 bega� i� 2020� ,he� öhe Gx¡bax Ec¡ÌI�d�èöØiax
PaØr PØ¡gØa��e ÀGEIPPÁ ÍØ¡(ided öech�icax aèèièöa�ce a�d f¡Ø�axx5
xa��ched ge�deØ èexfÌaèèeèè�e�ö ö¡¡x ö¡ hexÍ öhe i�d�èöØiax ÍaØr
i�c¡ØÍ¡Øaöe ge�deØÌf¡c�èed èöØaöegieè i�ö¡ iöè ¡ÍeØaöi¡�è¤

Uèi�g öhe ö¡¡x� ZFC ��deØö¡¡r a c¡�ÍØehe�èi(e a�ax5èiè ¡f iöè ,¡Ørf¡Øce
a�d ide�öified cØiöicax gaÍè i� ge�deØ ØeÍØeèe�öaöi¡�¤ Thiè a�ax5èiè
Øe(eaxed öhaö ,hixe ,¡�e� �ade �Í 28% ¡f öhe ØegièöeØed ,¡Ørf¡Øce�
öhe5 ,eØe ÍØed¡�i�a�öx5 e�Íx¡5ed i� ad�i�ièöØaöi(e Ø¡xeè� ,iöh xi�iöed
ÍØeèe�ce i� öech�icax ¡Ø �a�ageØiax Í¡èiöi¡�è¤ T¡ addØeèè öheèe
dièÍaØiöieè� ZFC xa��ched a è�Ø(e5 ai�ed aö èeööi�g èÍecific g¡axè a�d
ÍØi¡ØiöiAi�g �eaè�Øeè ö¡ ad(a�ce ge�deØ eÔ�axiö5¤ The fi�di�gè
��deØèc¡Øed öhe �eed f¡Ø öaØgeöed xab¡Ø i�cx�èi¡� a�d e�Íx¡5abixiö5
ÍØ¡gØa�è� a cxeaØx5 defi�ed öaØgeö Í¡Í�xaöi¡� f¡Ø ge�deØ i�iöiaöi(eè� a�d a
Ø¡b�èö c¡ØÍ¡Øaöe è¡ciax ØeèÍ¡�èibixiö5 ÀCSRÁ Íxa�¤ F�ØöheØ� ZFC ide�öified
f¡�Ø èöØaöegic aØeaè f¡Ø de(ex¡Í�e�ö� è¡ciax� e�(iØ¡��e�öax� h��a�� a�d
c¡����icaöi¡�� ,hich ,¡�xd èeØ(e aè öhe f¡��daöi¡� f¡Ø iöè acöi¡� Íxa�¤ 

GENDER SELF-ASSESSMENT TOOL FOR INDUSTRIAL
PARKS AND TENANT COMPANIES
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G�ided b5 öheèe i�èighöè� ZFC bega� i�Íxe�e�öi�g öa�gibxe
i�iöiaöi(eè ö¡ bØidge ge�deØ gaÍè¤ O�e ¡f öhe fiØèö èöeÍè ,aè ö¡
c¡�d�cö Ge�deØ a�d I�d�èöØiax De(ex¡Í�e�ö TØai�i�g� è�ÍÍ¡Øöed b5
UN W¡�e�� ö¡ eÔ�iÍ �a�age�e�ö öea�è a�d öe�a�ö c¡�Ía�ieè ,iöh
öhe ö¡¡xè a�d r�¡,xedge ö¡ f¡èöeØ i�cx�èi(iö5¤ B�ixdi�g ¡� öhiè� ZFC
c¡xxab¡Øaöed ,iöh USAID i� 2022 ö¡ Ø¡xx ¡�ö a ge�deØ eÔ�axiö5
ÍØ¡gØa�� f�ØöheØ i�èöiö�öi¡�axiAi�g iöè c¡��iö�e�ö ö¡ cha�ge¤

B5 2023� ZFC had èig�ifica�öx5 e4Ía�ded iöè eff¡Øöè� i�öØ¡d�ci�g
c¡�öi��¡�è öØai�i�g a�d �e�ö¡Øi�g ÍØ¡gØa�è f¡Ø b¡öh �a�age�e�ö
a�d e�Íx¡5eeè¤ PaØö�eØi�g ,iöh C¡ØeW¡�e�� a èÍeciaxiAed
¡Øga�iAaöi¡� i� ge�deØÌf¡c�èed öØai�i�g� ZFC xe(eØaged CWTech�
C¡ØeW¡�e�Ýè digiöax öØai�i�g è�bèidiaØ5� ö¡ dexi(eØ c�èö¡�iAed
c¡�Øèeè ai�ed aö e�beddi�g ge�deØ �ai�èöØea�i�g ÍØacöiceè acØ¡èè
öhe ,¡Ørf¡Øce¤ Theèe i�iöiaöi(eè c�x�i�aöed i� öhe de(ex¡Í�e�ö ¡f a
§PØ¡ÌEÔ�axiö5§ ÍØ¡jecö� a� a�biöi¡�è Íxa� deèig�ed ö¡ e�è�Øe
i�cx�èi(iö5 öhØ¡�gh¡�ö öhe i�d�èöØiax ÍaØr¤

Milestones and Policies

The 5eaØ 2024 �aØred a �ixeèö¡�e f¡Ø ZFC ,iöh öhe f¡Ø�ax ad¡Íöi¡�
¡f a Di(eØèiö5� EÔ�axiö5� a�d I�cx�èi¡� ÀDEIÁ P¡xic5 a�d a Ge�deØÌ
Baèed Vi¡xe�ce PØ¡ö¡c¡x¤ Theèe gØ¡��dbØeari�g Í¡xicieè� aÍÍØ¡(ed
b5 öhe b¡aØd ¡f diØecö¡Øè� Øefxecö ZFCÝè c¡��iö�e�ö ö¡ f¡èöeØi�g a
èafe� eÔ�iöabxe� a�d i�cx�èi(e ,¡ØrÍxace¤ T¡ e�è�Øe öheèe Í¡xicieè
,eØe �¡Øe öha� è5�b¡xic� ZFC xa��ched c¡�ÍØehe�èi(e
c¡����icaöi¡� ca�Íaig�è ö¡ Øaièe a,aØe�eèè a�d èec�Øe b�5Ìi�è
fØ¡� iöè ,¡Ørf¡Øce¤ Theèe ca�Íaig�è i�cx�ded öhe cØeaöi¡� ¡f
ÍØacöicax g�ideè f¡Ø i�Íxe�e�öi�g öhe Í¡xicieè� f�ØöheØ e�beddi�g
öhe� i�ö¡ öhe ¡Øga�iAaöi¡�ax c�xö�Øe¤
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Recommendations and the Road Ahead

To build on this progress, ZFC has outlined both short-term and long-
term recommendations aimed at sustaining its commitment to gender
equality. In the short term, the industrial park plans to review its policies
to ensure compliance with national maternity and paternity leave
regulations, conduct regular training on preventing sexual harassment,
and launch organizational climate surveys to assess workplace culture.
ZFC intends to proactively engage its suppliers by communicating its
commitment to gender equality, setting an example for partners and
stakeholders.

Looking further ahead, ZFC envisions transformative initiatives to support
work-family balance for both men and women, develop career
advancement programs to increase women’s representation in leadership
roles, and create opportunities for women-led suppliers and contractors.
Moreover, ZFC plans to participate in multi-stakeholder platforms to
promote the rights of women and girls, reinforcing its position as a leader
in industrial gender equality.
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Conclusion
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Ad(a�ci�g ge�deØ eÔ�axiö5 i� i�d�èöØiax ÍaØrè ØeÍØeèe�öè a c¡Ø�eØèö¡�e
¡f è�èöai�abxe i�d�èöØiax de(ex¡Í�e�ö a�d i�cx�èi(e ec¡�¡�ic gØ¡,öh.
The i�öegØaöi¡� ¡f ge�deØ-ØeèÍ¡�èi(e Í¡xicieè, ÍØacöiceè, a�d
i�fØaèöØ�cö�Øe i�ö¡ öhe fabØic ¡f i�d�èöØiax ¡ÍeØaöi¡�è iè �¡ö ¡�x5 a
�aööeØ ¡f è¡ciax j�èöice b�ö axè¡ a èöØaöegic i�ÍeØaöi(e f¡Ø ¡Íöi�iAi�g
,¡Ørf¡Øce Í¡öe�öiax, e�ha�ci�g ÍØ¡d�cöi(iö5, a�d f¡èöeØi�g i��¡(aöi¡�.
Whe� ,¡�e� aØe e�Í¡,eØed ö¡ ÍaØöiciÍaöe eÔ�axx5 i� i�d�èöØiax
èecö¡Øè, öhe ØiÍÍxe effecöè e4öe�d be5¡�d i�di(id�ax e�öeØÍØièeè ö¡
èöØe�göhe� e�öiØe c¡����iöieè a�d ec¡�¡�ieè.

I�d�èöØiax ÍaØrè, aè h�bè ¡f ec¡�¡�ic acöi(iö5, ha(e öhe caÍaciö5 ö¡
xead öØa�èf¡Ø�aöi(e cha�geè b5 e�beddi�g ge�deØ c¡�èideØaöi¡�è i�ö¡
öheiØ g¡(eØ�a�ce, ¡ÍeØaöi¡�è, a�d ¡�öØeach. The ad¡Íöi¡� ¡f ö¡¡xè è�ch
aè öhe Ge�deØ Sexf-Aèèeèè�e�ö T¡¡x ÍØ¡(ideè ¡Øga�iAaöi¡�è ,iöh a
èöØ�cö�Øed aÍÍØ¡ach ö¡ e(ax�aöe öheiØ ge�deØ ÍeØf¡Ø�a�ce a�d
de(ex¡Í acöi¡�abxe èöØaöegieè ö¡ addØeèè gaÍè. Ke5 c¡�Í¡�e�öè è�ch
aè eÔ�iöabxe hiØi�g ÍØacöiceè, ge�deØ-èe�èiöi(e i�fØaèöØ�cö�Øe, eÔ�ax
Ía5, a�d èafe ,¡Øri�g e�(iØ¡��e�öè aØe cØiöicax f¡Ø f¡èöeØi�g i�cx�èi(iö5
a�d diè�a�öxi�g è5èöe�ic baØØieØè öhaö dièÍØ¡Í¡Øöi¡�aöex5 affecö
,¡�e�.

Achie(i�g ge�deØ eÔ�axiö5 i� i�d�èöØiax c¡�öe4öè ØeÔ�iØeè addØeèèi�g
ÍeØèièöe�ö chaxxe�geè. aÍÍØ¡ach öhaö i�öegØaöeè ge�deØ eÔ�axiö5 i�ö¡
c¡ØÍ¡Øaöe Í¡xicieè, W¡�e� Øe�ai� ��deØØeÍØeèe�öed i� öech�icax a�d
xeadeØèhiÍ Ø¡xeè, face xi�iöed acceèè ö¡ èrixxè de(ex¡Í�e�ö, a�d ¡föe�
e�d�Øe i�eÔ�iöieè i� Ía5 a�d ,¡ØrÍxace èafeö5. O(eØc¡�i�g öheèe
chaxxe�geè de�a�dè a h¡xièöic c¡����iö5 Øexaöi¡�è, a�d è�ÍÍx5 chai�
�a�age�e�ö, e�è�Øi�g öhaö axx faceöè ¡f i�d�èöØiax ¡ÍeØaöi¡�è
c¡�öØib�öe ö¡ a �¡Øe i�cx�èi(e ec¡è5èöe�.

Be5¡�d c¡�Íxia�ce ,iöh xegax fØa�e,¡Ørè, ge�deØ eÔ�axiö5 i�iöiaöi(eè
i� i�d�èöØiax ÍaØrè ��èö e�bØace i��¡(aöi¡� a�d c¡xxab¡Øaöi¡�. B5
f¡èöeØi�g ÍaØö�eØèhiÍè ,iöh g¡(eØ��e�ö e�öiöieè, de(ex¡Í�e�ö
¡Øga�iAaöi¡�è, a�d ci(ix è¡cieö5, i�d�èöØiax ÍaØrè ca� xe(eØage e4ÍeØöièe,
Øeè¡�Øceè, a�d �eö,¡Ørè ö¡ cØeaöe c¡�ÍØehe�èi(e è¡x�öi¡�è.
C¡�öi��¡�è öØai�i�g, a,aØe�eèè ca�Íaig�è, a�d e�gage�e�ö ,iöh x¡cax
c¡����iöieè f�ØöheØ Øei�f¡Øce öhe i�Í¡Øöa�ce ¡f ge�deØ eÔ�iö5,
e�è�Øi�g è�èöai�abxe ÍØ¡gØeèè ¡(eØ öi�e.

The be�efiöè ¡f ge�deØ eÔ�axiö5 e4öe�d be5¡�d è¡ciax ¡�öc¡�eè.
ReèeaØch c¡�èièöe�öx5 èh¡,è öhaö di(eØèiö5 dØi(eè èöØ¡�geØ fi�a�ciax
ÍeØf¡Ø�a�ce, e�ha�ceè decièi¡�-�ari�g, a�d f¡èöeØè Øeèixie�ce i� öhe
face ¡f gx¡bax chaxxe�geè. Whe� i�d�èöØiax ÍaØrè ÍØi¡ØiöiAe ge�deØ
eÔ�iö5, öhe5 ��x¡cr öhe f�xx Í¡öe�öiax ¡f öheiØ ,¡Ørf¡Øce, aööØacö bØ¡adeØ
i�(eèö�e�öè, a�d c¡�öØib�öe ö¡ achie(i�g gx¡bax de(ex¡Í�e�ö g¡axè,
i�cx�di�g öhe S�èöai�abxe De(ex¡Í�e�ö G¡axè (SDGè).

CONCLUSION
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As industrial parks transition into eco-industrial parks (EIPs), they
can set a global benchmark for integrating gender equality into
sustainable industrial development. By adopting gender-
transformative practices, industrial parks can position themselves
as leaders in creating equitable, innovative, and environmentally
conscious economic hubs. In doing so, they ensure that industrial
growth is not only inclusive but also impactful, laying the
groundwork for a future where gender equality is both a means and
an outcome of sustainable development.
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